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SWOIO1  Social Legislation and Human Rights

Total Credits: 3

Total Hours: 54

Course *  Understand the Indian |

Outcomes Understand and

gal System and jts functioning.
appreciate the Indian Constitution with particular
emphasis on the Fundamental Rights and Directive Principles.

* Understand the nature of social legislation and the various
Explain salient fe
other margin

atures of legislations for family, women, children and
alized groups,
Explain the concept of social policy
policy analysis,

Demonstrate skills of using leg

al procedures to defend the human
rights of various marginalized groups

and demonstrate skills in social

Course Qutline
Module 1 Legislation in India

UNIT 1: Legislation ~concept and definitions; meaning and scope; kinds of
law, Indian legal system, legislation as a Judicial branch of Government,
sources of law, law making body, process of legislation and Judicial review,

UNIT 2: Social Legistation- concept, objectives, Social L
Social policy, Social Change, Social control and social justice.

UNIT 3: Indian constitution and Sacial Legislation-fundamental rights and
duties, writs, DPSP,

UNIT 4: Social legislation and Social work, Role of social worker in legal
assistance

Module 2 Legistations reluted 1o women, children, fmily

wnd marginalized
groups

UNI'T 8: Marviage, Divorce, widow femareiage,
and laws of Inheritance,

introdug

ton to succession
wonen's property rights,

maintenance.

DV Ay, Family court-structire
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Module 3

Module 4

Module &

C RN AT T e e

UNIT 6:1

‘ AWs relating 16 CHhild welfareind protection? 11 Act, poc s 5 ki
AW relating to child marriage, child | i

i abour, trafficking ete, Guardiansh:
tanl . s ’ ; o SIUAr
LCommission for Child Rights, ; dianship,

Childline: Government and Non«(

| Jovernmental organizations hand|
h“.;‘ g . = dnization: anaie
gislations related 1o children (Children's home, Child line ete.).
\\N i by I % A . R § . 1 wyoew
LT 7: Protection of civil rights, prohibition of atrocities, Immoral traffic

drevent Xual offences, inde '
prevention, sexual offences, indecent representation of women, trafficking
of women, Persons with Disabi

g lity, protection of Elderly, constitutional
provisions to SC/ST,

UNIT 8: Laws relating to Health: Mental Health Act, MTP, Medical
Negligenee, food adulteration,

Toaols and systems for social defence

UNIT 9: Social Defente-definitions and objectives, IPC, CrPC, Role of
court, Judiciary.

UNIT 10: Police and prisons, Rights related to arrest, detention and
imprisonment,

UNIT 11: Probation and parole, need for rehabilitation of ex-convicts.

Sacial Policy
UNIT 12: Social Policy-concept: need and importance.

UNIT 13: The cycle of policy process: 1. identification of underlying
problems 2.determine alternative for policy choices, 3.forecasting and
evaluating alternatives 4.making a choice §.policy implementation 6.policy
monitoring,7.policy outcome,8.policy evaluation,9.problem restricting.

UNIT 14: Familiarise policies of local, national and global levels in the
field of education, health, child welfare and environmental sustainability

Social Seeurity

UNIT 15: Meaning of Seel

il Seeurity, need, importance and types- Social
Insurance and Social Assistance.

UNIT 16: ESI Act, Workmen's compensation Act, Maternity Benefit Act,

Minimum Wages Act -~ MGNREGA

UNIT 17: Laws relating taconsumer protection, environment protection,
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Module PO R T g g 10

'0n- meaning, conditins,

UNIT 21: Hy

man Rights. UNDL
Gl ghts, UNDHR,

National and Stage Human Right

UNIT 22. A

: Pplication of Soci
Widei : ocial Le

_ . gislation in Social Work, Role of Social
elation to Social Legislation angd Human Right issyes.
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UNIT 16:g@endersequatity=amd gender reamingismpo
women, prineiples and sirategles  for gender """"."".._"'Pf‘_
analysis: gender analysis (fameworks (Harvard analytical f!l,_‘ owor de
analysis matrix, copacities and vulnerabilities analysis fram ork/ o

empoweriment framework, socinl relations appronch).

UNIT 17: Gender:budgetings:definition:n adspurpose, pohcyfrmorkﬁf
geting (global, national, state levels), enabling factors for gender budgeting.

geting approaches, analysis of gender budgeting in central, sta(d‘_,and tocalul{:t 'j; 4

budgets’. s -
UNIT 18: Women in local economic development: potential role ofwomenm i
the local economic development, analysis of cases studies of wommcol% e
in economic development, -gender e eteaming £ i+t Hocal feconOule
development strntegles, engendering local economxcdev doPmm stratcgices

I DR ey

©

Module6 Economlcplannmgandde{relopmcnt

- UNIT 19: Mesning

P S :
contemporary challenges.

Dt

tures of planning in In




Online sources
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l | Course Code . CMOlotE
| | Title of the Course ORGANISATIONAL BEHAVIOUR
{Seester Ll Ohp - S e
LR, Core B 3
[Credits . it 3 ‘ »
__Hours TR e ) ’ipm \wok .m(I Inml ‘)ﬂ N

Objective of the Course

Lo understand human behaviour af Individual, Interpersonal, Group and Inter-

Group levels and to recognise issues inherent in organisational change, growth,
development and conflict
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Course | E \pcc!vd Course Qutcome Cognitive Programme
Qutcome Level Specific
No Outcome
o Linkage
! | Basic umh.lxmndmg about the concepts of Understanding PSO1
SRS s rganisation behaviour,
2 A very good undurslandmn about individual | Understand and PSO1
eyt bd\d\lt‘lll personality and motivation. evaluate
3 Innmmn deep understanding  about group | Understanding PSO1
- behaviour  and leadership  related 1o
orudmxanoml behaviour.
4 , Add the knowledge base of the leaner regarding | Evaluate and PSO1
4 | change management and deal with stress. Apply
5 Impart ~ knowledge about the role of | Understand and PSO1
orgamsational  culture and  conflict on Apply
organizational behavior.
Unit wise arrangement of the course i
'\lodulc Unit Contents Remarks
E \0, No. {

Module I- Introduction to Organisational Behaviour — 15 hours

1.1 | Meaning and definition of Organisation Short questions
g Behaviour ~ Scope ~ Basic concepts of OB —
Foundations of OB- Challenges and
| Opportunitics of OB,

1.2 | Role of organisation behaviour - Determinants

— Challenges and opportunitics of OB -

l Contributing diseiplines ~ Difference between
organisatonal behaviour and organisation
| theory, R ot Lt
1.3 | Models of OB ~ Autocratic model - € ustodial
madel -~ Supportive mode) - Collegial model.

Short questions and
short essayy

Short questions
short essays and
] SSS0Y QuUostions
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E i\“‘(i“(|!:\,i:v‘::?\:“ 'i;hml lh\hn\ hmr mnd Motivation - 25 hours |
' : Mﬂd"h of \}1"'"““:"‘f"‘i}\'fmnr | 'j):\f';tc1¢.r|'isll«_fﬁ r Short (uestions and I
IS OF Man, Fagtors fliencing short essays
lu‘(_h\ldvlfjl_‘ Behavioyy 5 f
B R R T == e
' short essays and
|| Reoeion  Proess o pesaon iy sy esion_
? | inﬂucnciuu PEICeption ~ Papsanhil sitis. ; i i
| & Lreeption - Pereeptual errors, short essays and
: e T g 1 S s RN homiesina e ol _."flf}gwc_-‘i:‘iﬁ}fﬂ‘ﬁ?'_i‘,_{‘_"j_
| 2.4 .!\llmu.\os = values - Learning - Process of Short questions
\} l-*‘"‘"!‘{“g - Reinforcement - Behaviour short essays and
e -‘319‘1.“"‘95‘.‘.,\‘..‘.’_“_‘,h_m__.___H____W FakaL long cssay questions
| 23 - Motivation - Concept - Theories or models of | Short questions ;
| | motivation- Need hicrarchy, Theory X and short essays and |
: ML“MO factor theory. long essay questions |
{2‘6 Contemporary theories of totivation _ERG - Short questions
Cognitive evaluatio - goal setting- equity- short essays and |
BN, LA EXpectancy model. long essay questions
L__*__ﬁ_u M_H\L\lodul_e 3- Gro_\} Behaviour and Leadership - 25 hours
| 3.1 | Transactional Analysis - Johari Window - Ego | Short questions
; states -Life positions. short essays and
long essay questions
3.2 | Group - Factors influencing group behaviour- Short questions
Norms-Cohesiveness. short essays and
0 long essay questions |
3.3 | Stages of Group Development- Group Short answer and
Structure- Group Decision making, Short essays
34 Teams- Types of teams- Group Vs Teams. Short answer and
3 : Short essays
3.5 | Differcnce between Authority and Power - Short questions
Sources of Power- Tactics used to gain power - | short ¢ssays and
Status ~Problems caused by status system long essay questions
3.6 | Leadership- thatu_r@ = Ii% qualities of | Short questions
good leaders — @% : short essays and
long essay questions
3.7 | Theories of Leadership - Behavioural approach | Short questions
- Situational approach - Transactional and short essays and
transformational Leadership. long essay questions
Module 4- Organisational Change, Development and Stress Management - 15
hours
4.1 | Organisational Change - Forces for change - Short questions and
Resistance to change- overcoming resistance to short essays
change. IRINLE L AR :
4.2 | Types of change ~ Revolutionary and Short questions and
4 evolutionary change, 1Y 1 short essays
4.3 | Greiner's five stages of organisational growth- | Short questions y
Organisational Development - _cangept = OD | shogt essaysand e )
' L long essay questions A
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o PSS S
‘ X A c‘""n _«’l c : ) ._.-‘.wh.- o e
et Bt B =Types of srpgs. Causes of | Short questions |
| WICSS= Lonsequences. b ,
s,\ short essays and |
"“”""“"“‘“'“‘if;'“j‘:j~;---~~ e long essa uestions |
| 4.5 | Stress Managemens Nmmli ueg #&‘ZQM
adopted ~ fo Stress M e
@ o OITes: anagement —in | short essays and
L’“‘”"‘“‘“L"““"*“*L&hmnsﬂmn& long essa Y{ testions |
L Module §- Oy Isatlonal Colturs oo Fr—se——t NG €552) el
?ﬁ?..-g;wwmh‘l'lﬁ“ﬂﬂlﬁgy“ur(' and Conflict - 10 hoyrs 5
uﬂl:ncpt and determinants of organisational Short questions and |
- »lw..._.\lrc' = ¢ A UC !’
L= coneept - stages in organisational | Short questions !
confliet - functional

short essays and

| and dysfunctional aspects of | |
L.onﬂ‘xq = levels of conflict - Stimulation and long essay questions |
resolution of conflict.

J
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Suggested Assignment:

1. Analysis of Cage studies on individual and group behaviour in leading corporates
2. Evaluation of case studies on motivation and leadership in organisation
3. Case study on organisational change, resistance to change and organisational
culture -
Recommended Text Books

1. Robbins S.P., Organisational Behaviour

g

(16" Ed.), Pearson.
- Dwivedi R.S., Human relations and organizational behaviour, MacMillain Publishers
3. Organisational Behaviour, Aswathappa, Himalaya Publishing

House
4. Gupta C.B., A Text Book of Organisational Behaviour, S Chand & Company
5. Jai B.P. Sinha, Culture and Organizational Behaviour., Sage India,
6. Kumar Paranit, Organisational Behaviour, Gen Next Publication.
7. King & Lawley, Organisational Behaviour, Oxford University Press.

References
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Oxford University Press.
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